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Who is CFIB?
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Business Barometer: Factors limiting sales or production growth

Shortage of skilled labour in Canada
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Skills small business owners are looking for in hiring youth

Figure 4
How important to your business are the following skills and personal characteristics when hiring youth? (select
one for each line) (°% response)

General motivation and attitude
Communication skilks
Professionalizm

Basic Reracy

Problem solving skills

&
-

Flexibility 45
Indurstry specific knowledge and experience 23 45 i | 4
Previous work experience 10 50 35 5
Educational attainment (e.g. a degres relevant to the job) 11 iz is 17
B Very important @ Somewhat important @ Not very important 8 Mot &t all impodant Don't know
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SME Training

9 in 10 SMEs provide informal training for their employees

None ' 4,7%

Formal 3.4%

55.7%

91%
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SME training cont’d

The smaller the business, the greater the reliance on informal training

45%
34%
25%
I ]

0-4 employees 5-19 employees 20-49 employees 50-99 employees
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Investment in informal training by province
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Investment in informal training per employee without expiernece

Annual investment in informal training per new employee without experience, by province
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The potential role for work integrated learning

Figure 8

Please indicate to what extent youv agree or disagree with the following statements regarding internship or
co-op programs. (select one for each line) (% response)

| was maore satisfied with this method of hiring as opposed to
other types of hiring (e.g. staffing agencies)

The process to get a student into my business was easy and
straighforward

I have permanently hired the student following the expiry of
the imernship or co-op program

m Strongly agree mSomewhat agree = Somewhat disagres m Strongly disagree Dion't knoer
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https://www.cfib-fcei.ca/en
https://www.facebook.com/CFIB
https://twitter.com/CFIBNews
https://www.youtube.com/user/cfibdotca
https://www.linkedin.com/company/canadian-federation-of-independent-business
https://www.instagram.com/cfib_fcei/?hl=fr
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